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ACADEMICS 

Undergraduate Business Program: Mentorship, Internship, and Leadership

Sasso again points to his own experience to underscore how 

important it is to have the support of people who believe 

in you, personally and professionally, and he counts Hall of 

Fame quarterback-turned-entrepreneur Fran Tarkenton as 

one of them. “He’s been my mentor since 2004, and with 

his encouragement I’ve been able to achieve things I never 

thought possible,” Sasso says. “He helped me grow my busi-

ness, write my book Get in the Game: A Young Adult’s Guide 

to Baseball, Softball, Personal Finances, and a Balanced Life, 

and pursue advanced degrees.”

“Opportunities create opportunities; 

our goal, then, is to give as many to 

our students as we can,” Sasso says. 

“I think about how close I came to 

dropping out of college, so this is my 

mission, a way to give back.”

In addition to more internships, 

among his goals are to  

bolster the fifth-year MBA option, to 

create new programs in cybersecuri-

ty and certified financial planning, to 

work with an advisory board to ensure that the curriculum 

stays as relevant as possible, and to emphasize the impor-

tance of self-care and a strong moral compass. 

“We want our business program to prepare students to be 

successful and contribute to their community with ethical 

leadership, integrity, and honesty always,” says Sasso.  

“It’s the Anna Maria way.” 

In the Business  
of Career Readiness 

Since its founding, Anna Maria has prepared students for meaningful careers with instruction 

rooted in real-world experience, and the College’s business programs are no different. The ma-

jor in business administration is a four-year course of study, with an option for a fifth year and 

an MBA. Small classes and faculty who are experienced practitioners in their fields provide 

all students, graduate and undergraduate, with a personal, practical learning experience that 

readies them for today’s rapidly changing workplace. 

“Our students get valuable  

experience; employers get students  

eager to learn and the gratification  

of guiding them along.” 

A financial-services professional for 30 years, Larry Sasso 

recently added to his résumé when he earned his doctorate 

in business administration from Northcentral University. He’ll 

be the first to tell you, though, that he wasn’t always academ-

ically inclined. “My first year of college, I was put on academic 

probation,” he says. “If it weren’t for an influential professor 

who guided me to change my major and follow my passions, 

I probably wouldn’t have graduated at all, let alone have the 

career success I’ve been fortunate to have.” 

As interim director of Undergraduate 

Business programs, Sasso is commit-

ted to creating these meaningful— 

if not life-changing—connections  

for his own students. “I know the  

power of mentorship and internship,” 

he says. “We’re building a dream team 

of educators, leaders in their fields 

able to support students in and out of 

the classroom by sharing their knowl-

edge, experience, and networks.”

To this end, he and other professors 

are leveraging relationships with professionals in, for example, 

global retail, financial services, and insurance to create paid 

internship opportunities. “That’s been my focus: to align with 

partners who have the same passion as we do and want to 

provide students with this external classroom experience,” 

says Sasso. “Our students get valuable experience; employers 

get students eager to learn and the gratification of guiding 

them along,” he says. “It’s win-win.”


